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2008 CIRCLE OF INFLUENCE DIVERSITY AWARDS
Nominations Due May 16
Attach a typed response to the criteria below (three pages max). No more than two supporting documents

may be attached. All information will be kept confidential and will only be reviewed by the selection
committee. Nomination may be completed by the nominator, nominee, or combination thereof.

The “Circle of Influence Diversity Awards” are designed to recognize and reward a large
company , small company , as well as an individual, who through their supplier diversity results
and individual efforts have clearly demonstrated their commitment to proactively pursue the
further growth and development of minority entrepreneurs and the spirit of diversity recognizing
that this more inclusive approach will yield positive economic benefits to our community and our
economy.

Applicants will be judged based on the following criteria:
Supplier Diversity Purchasing Results
Senior Management Endorsement
Going Beyond the Norm
Individual & Personal Accomplishments

The business winners, as well as individual winner, and all nominees will be announced and
recognized at the Multicultural Business & Professional Network’s Circle of Influence Diversity
Awards Luncheon on June 25 at Hope Valley Country Club in Durham.

Nominee’s Information (check all that apply) Small Business Large Business Individual
Minority-owned Woman-owned

Company. Name

Title Address

City/State/Zip, Phone Fax

Email Website

Total Number of Employees Number of Years in Business,

Annual Sales Volume SIC Code

Signature of Nominee Date

Please see reverse side for additional questions.
All applications should be returned to the Chamber by 5:00 p.m., May 16.
Please mail six (6) copies of signed/dated applications to:
Greater Durham Chamber of Commerce, Attn: Danielle Kaspar, 300 W. Morgan Street, Suite 1400, PO Box
3829, Durham, NC 27702 OR fax to the Chamber: (919 688-8351

For further questions/concerns contact the Chamber at (919) 682-2133 OR events@durhamchamber.org
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INDIVIDUAL NOMINEE QUESTIONS:
(Individual MUST be employed in Durham, NC)

1.

2.

What have you personally done to build diversity in Durham and why is doing so
important to you?

Please describe any awards/recognitions you have received for your efforts in building
diversity in Durham.

Please provide at least three (3) reference letters from
associates/colleagues/businesses, etc. recognizing your efforts to build diversity in
Durham.

What single accomplishment of yours in the last five (5) years do you feel has had the
most significant positive impact on the community, and why?

SMALL (1-99 Employees)/LARGE (100 + Employees) BUSINESS NOMINEE QUESTIONS:
(Business MUST be headquartered in Durham County, NC and information MUST reflect
2007 calendar year or your latest fiscal reporting period and must impact locally)

1.

2.

Give a brief description of your business, including the type of business, target
market, etc.

Does your business have any formal or informal supplier delivery initiative? (YES/NO)
If you have a formal one, please attach a copy.

Does your business have a formal or informal workplace diversity initiative? (YES/NO)
Does your business have a written statement about minority or woman-owned
business development?

Has your business been involved or assisted in the start-up or development of any
minority or woman-owned businesses? (YES/NO) If yes, please explain.

Please describe how your business works to build diversity in its business/workplace
environment, as well as in the business community as a whole.

Please provide two (2) written references from minority or woman-owned businesses
that do or have done business with your firm.




